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weekend, secretaries shall receive their pay check prior to the non-working 


6® All secretaries shall be paid §4.00 per hour for all hoars 


weed awing the scat! 
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A. Ml sacretaries shall he entitled to tea (10) sick leave days 
cli school year; i» eaa© of sick leave claimed, the Board my require a 


^ieisa 5 © certificate to he filed with the Secretary ®£ the Board for 


Lew in order to obtain 


m & written stattest ©£ seetauluted 


eight 6® present her &m appeal or to designate representatives of the 
Association ®r another parson of her ws choosing to appear with her or for 
her at any step is the appeal® 

STEP 1 ® A secretary or secretaries with a grievance stall first 
discus® it with her principal either directly ®r through the Association* 


with ths objective of resolving the natter Informally 




ARTICLE ¥11 

TOR BAY AMP WMEK YEAR 

A* Sacretssi@» stall work swan (?) hours per day, e«sae»eing aft 

SjOG A.H. 

B. Secretaries shall work fr« Septeaibar 1 through June 3© and 
shall work only these days school is ia ssssion, except at the bugiimiag aai 
■saving ©£ the school year. 






ETHICAL PRACTICES 


A. Ho lockout of secretaries shall be Instituted by the Board 
during' the term ©f this contract* The Association agrees that during the term 
of this contract neither its officers, or aeabers will .engage in, encourage, 
sanction, support, or suggest say strikes, work stoppages, boycotts, slow 
dews, job actions, mass reslgnatisas, mass absenteeism, picketing or say 
other similar action®, which would involve ©espsMton of, or interference 
with the normal work of the Board* In tit® went that association Heaters 
participate la such activities in violation of this provision, the Association 
stall notify those members so engaged fee cease sad desist fro® such activities 
and shall instruct the mmimrs to return to their normal duties. Any secretary 
participating in these prohibitive activities shall he disciplined by the 
Board. 

B. It is understood by ell parties that negotiations will be 
conducted 'Without the use of pres**® tactic® ©f say practice generally 
defined within the tens "sanction". The parties also agree that during the 
period @£ negotiations the ©sly publicity accorded the negotiations by the 
parties will consist of a joint press release or, in the event tit® parties 
are unable t© agree upon wording, a Joint press release stating "No progress 





















